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The following E-mail was received by Bob Stutman

“

on October 1, 2006 from a CEO he knows. It is
especially for those folks who do not think it could
ever be “their kid”.

Hi Bob,

Jack graduated this
year from Penn

with an MD from

U of Penn and an

MBA from Wharton. He received

his first choice to do
his residency at Mt.
Sinai Hospital

This is Bill Olt from TEC I, you spoke to our
group last year but I was unable to attend, instead
I saw you at the Country Springs Hotel in Waukesha, WI while you were doing Special Interest
TEC/EA meeting. At that presentation I came
up to you at a break and told you about my one
son who was a senior in college who had just gone
through withdrawal from Oxy-Contin. I also
mentioned about my other son who studying to
be doctor at the University of Pennsylvania. Jack
had suﬀered with alcoholism but was also addicted
to cocaine. You asked me if I was willing to share
these stories with the group and I did.
Joe has been one who has been clean from OxyContin for 16 months and started a successful
career working with me in my business. All of
his other friends that had been using Oxy-Contin have not been able to kick it and one of Joe’s
friends entered in-patient two weeks ago. Our
other son, Jack, however has not been as fortunate. Jack graduated this year from Penn with an
MD from U of Penn and an MBA from Wharton.
He received his ﬁrst choice to do his residency at
Mount Sinai Hospital on the upper east side of
Manhattan. (I assume you know exactly where I
am speaking of.)
Before he started his job, Jack had gotten beat up
in Chicago over Memorial Day weekend while

being drunk and stoned. He came to our house
after the weekend with a black eye and swollen
nose, he told me that he needed to go in-patient
and I wholeheartedly agreed. Within two days
Jack was in-patient at an alcohol and drug treatment facility in Florida. He stayed there 18 days
before his residency started on June 19th. My
wife, Pat, and I encouraged him to stay 90 days
but Jack didn’t want to jeopardize being discovered by the hospital and having his career jeopardized. Pat and I told Jack that his life meant
more than having a set back in his career and that
doctors have addiction problems just like people
of every career. None-the-less, Jack went back to
New York after 18 days of treatment and got into
an outpatient program.
Pat and I had regular conversations with Jack
and celebrated when he hit 30 days of sobriety,
which was a ﬁrst. He told me that four other
times he had hit 29 days of sobriety and intentionally drank so he could not have to say he hit
that milestone. It is such a crazy irrational type
of thinking. Anyway, he then got to 60 days
and beyond. On the last week of August Jack
had a week of vacation from the crazy residency
schedule. Pat and I spoke to him three times
that week and I spoke to Jack on Friday, August
25th. He was telling me how good he was doing.

Page 1

Ouch! My Bottom Line!
how doeS SubSTance abuSe in The workplace hurT you?

Approximately 17 percent of the workforce is a substance abuser. Each substance
abuser costs you between $5,200 and $7,000 per year. This means that if you have
100 employees, 17 of them will be substance abusers, costing you $123,420 per year.
(US Navy Personnel Research & Development Center).
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How? Through costs that you may not associate with substance abuse:
• Accidents. Substance abuse is the cause of 40% of all industrial injuries and
fatalities; substance abusers are 5 times more likely to injure themselves or
another at work than are non‑abusers. (Eighth Special Report to the U.S.
Congress on Alcohol and Health, 1993)

“
•

Absenteeism. Substance abuse is responsible for 35% of all absenteeism;
substance abusers are 16 times more likely to be absent than non‑abusers.
(U.S. Department of Labor. What Works: Workplaces Without Drugs, August 1990)
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•

Medical benefits. Substance abusers incur 300% more medical costs and use ben‑
efits 8 times more often than non‑abusers do. (US Department of Labor).
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You should have known.
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