
Hi Bob,

Th is is Bill Olt from TEC I, you spoke to our 
group last year but I was unable to attend, instead 
I saw you at the Country Springs Hotel in Wauke-
sha, WI while you were doing Special Interest 
TEC/EA meeting.  At that presentation I came 
up to you at a break and told you about my one 
son who was a senior in college who had just gone 
through withdrawal from Oxy-Contin.  I also 
mentioned about my other son who studying to 
be doctor at the University of Pennsylvania.  Jack 
had suff ered with alcoholism but was also addicted 
to cocaine.  You asked me if I was willing to share 
these stories with the group and I did.
Joe has been one who has been clean from Oxy-
Contin for 16 months and started a successful 
career working with me in my business.  All of 
his other friends that had been using Oxy-Con-
tin have not been able to kick it and one of Joe’s 
friends entered in-patient two weeks ago.  Our 
other son, Jack, however has not been as fortu-
nate.  Jack graduated this year from Penn with an 
MD from U of Penn and an MBA from Wharton.  
He received his fi rst choice to do his residency at 
Mount Sinai Hospital on the upper east side of 
Manhattan.  (I assume you know exactly where I 
am speaking of.)
Before he started his job, Jack had gotten beat up 
in Chicago over Memorial Day weekend while 

being drunk and stoned.  He came to our house 
after the weekend with a black eye and swollen 
nose, he told me that he needed to go in-patient 
and I wholeheartedly agreed.  Within two days 
Jack was in-patient at an alcohol and drug treat-
ment facility in Florida.  He stayed there 18 days 
before his residency started on June 19th.  My 
wife, Pat, and I encouraged him to stay 90 days 
but Jack didn’t want to jeopardize being discov-
ered by the hospital and having his career jeop-
ardized.  Pat and I told Jack that his life meant 
more than having a set back in his career and that 
doctors have addiction problems just like people 
of every career.  None-the-less, Jack went back to 
New York after 18 days of treatment and got into 
an outpatient program.
Pat and I had regular conversations with Jack 
and celebrated when he hit 30 days of sobriety, 
which was a fi rst.  He told me that four other 
times he had hit 29 days of sobriety and inten-
tionally drank so he could not have to say he hit 
that milestone.  It is such a crazy irrational type 
of thinking.  Anyway, he then got to 60 days 
and beyond.  On the last week of August Jack 
had a week of vacation from the crazy residency 
schedule.  Pat and I spoke to him three times 
that week and I spoke to Jack on Friday, August 
25th.  He was telling me how good he was doing.  

 
 IT COULD 

BE OUR KIDS

Page 1

The following E-mail was received by Bob Stutman 
on October 1, 2006 from a CEO he knows.  It is 
especially for those folks who do not think it could 
ever be “their kid”. 
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Th en at 4:25 AM on August 27th I received a call 
from Dr. Pulumbo of Th omas Jeff erson Hospital 
in Philadelphia that Jack had died of complete 
cardiac arrest due to cocaine.  She had worked a 
long time trying to resuscitate him but never was 
able to get a heart beat.
Th e fi nal moments for Jack was him crawling off  
of a Holiday Inn elevator into the lobby on his 
hands and knees trying to get help but was having 
convulsions and could not talk.  Th e maintenance 
man and hotel manager tried to communicate 
with Jack but he then collapsed and was dead.
When I received Jack’s PDA/Phone from the 
hospital I found out another part of his life.  In 
looking at his chat messages you found out much 
of what Jack’s life was like.  Jack had been lying; 
he did make 30 days of sobriety but was back to 
drinking and drugging in July.  Despite the long 
hours of being a doctor in residency, Jack was 
continually at parties and clubs in NY and Philly.  
His friends were not low life’s they were all col-
lege graduates and many with Master and PHD 
degrees.  Excessive partying was part of all of their 
social lives and cocaine was something that was 
accepted by his peers and Jack got exposed to the 
drug life at an Ivy League medical school. It only 
took two years of use to consume him.
I am sharing this with you Bob because I know 
you are on a crusade against drugs in the work-

place and anywhere else.  TEC members and 
everyone else need to know how serious this is and 
how many adults are using and abusing drugs and 
alcohol.  I hope that you will be able to put our 
story to use as you tell your story

Truly, 
                                            
--Bill 

Chief Executive Offi  cer
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“The fi nal moments for Jack was him crawling off of a Holiday Inn elevator into the lobby on 

his hands and knees trying to get help but was having convulsions and could not talk.  The 

maintenance man and hotel manager tried to communicate with Jack but he then collapsed 

and was dead.
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Ouch! My Bottom Line!
how doeS SubSTance abuSe in The workplace hurT you?

	 Approximately 17 percent of the workforce is a substance abuser. Each substance

	 abuser costs you between $5,200 and $7,000 per year. This means that if you have
100 employees, 17 of them will be substance abusers, costing you $123,420 per year.
(US Navy Personnel Research & Development Center).

How? Through costs that you may not associate with substance abuse:
	 • 	 Accidents. Substance abuse is the cause of 40% of all industrial injuries and
	 	 fatalities; substance abusers are 5 times more likely to injure themselves or
	 	 another at work than are non‑abusers. (Eighth Special Report to the U.S. 
  Congress on Alcohol and Health, 1993)

	 • 	 Absenteeism. Substance abuse is responsible for 35% of all absenteeism;
	 	 substance abusers are 16 times more likely to be absent than non‑abusers.
  (U.S. Department of Labor. What Works: Workplaces Without Drugs, August 1990)

	 • 	 Workers’ compensation. 38 to 50% of all claims involve alcohol or drugs;
	 substance abusers are 5 times more likely to submit a worker’s compensation
	 claim than are non‑abusers. (National Council on Compensation Insurance, 1993)

• Medical benefits. Substance abusers incur 300% more medical costs and use ben‑
efits 8 times more often than non‑abusers do. (US Department of Labor).

• Pilferage. Substance abuse accounts for approximately 40% of all theft. (U.S. De-
partment of Labor. What Works: Workplaces Without Drugs, August 1990)

• Loss of productivity. Substance abusers perform at 67% of their potential.
	 U.S. Department of Health and Human Services (Substance Abuse and Mental 

Health Statistics Sourcebook, May 1995).

You should have known.
your legal expoSure
All of these things ‑ accidents, absenteeism, workers’ comp costs, medical expenses, pilferage, and loss
of productivity ‑ are “hidden” costs of substance abuse. That is, they are often attributed to something
other than the real problem. The other cost of substance abuse ‑ exposure to litigation ‑ is not so subtle.
If you do not have an effective drug‑free workplace program, you could get hit, hard. The number of em‑
ployment‑ related suits has nearly tripled to 23,000 in 1998, up from 8,000 in 1990 (Becker, Hot Topics in
Employment Law,” at the recent National Association of Mutual Insurance Cos.’ Human Resources seminar
in Annapolis, MD).

In today’s legal environment the employer is responsible for defining the rules relating to drugs and
alcohol and for knowing that each employee can do the job he or she has been hired to do. Here are some
landmark cases:

Exxon: “Should Have Known”
The Scenario: In the case of the Exxon Valdez, the court ruled that although there was no
	indication that Captain Hazelwood was drinking while in treatment for his alcoholism and in
command of the Exxon Valdez, the company “should have known.”

The ouTcome: Because the court held Exxon responsible, the company was fined,
separate from compensatory damages, $5.5 billion in punitive damages ‑ about one year’s
profits for Exxon.
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